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     Amendment:  PE2 
 
 
 

Representative WHITMIRE proposes the following amendment: 
 
 
Section 1A – H630 Department of Education - EIA 

 
 

Amend further: 
 
 

 1A.45. (SDE-EIA: Rural Teacher Recruiting Incentive)  (A)  There is created a program 

within the South Carolina Center for Educator Recruitment, Retention, and Advancement 

(CERRA) to recruit and retain classroom educators in rural and underserved districts 

experiencing excessive turnover of classroom teachers on an annual basis.   

 (B) During the current fiscal year CERRA shall publish eligibility requirements and 

applications for individual educators, school districts, and institutions of higher education not 

inconsistent with existing licensure requirements for each, but also including: 

  (1) Eligible districts identified by CERRA as experiencing greater than eleven percent 

average annual teacher turnover, as reported on the districts’ five most recent district report cards 

issued by the South Carolina Department of Education and are not one of the fifteen wealthiest 

districts based on the index of taxpaying ability, may make application to participate in the 

program. 

  (2) Individuals eligible for incentives shall be willing to provide instructional services in 

an eligible district in exchange for participation in an incentive detailed in item (C) pursuant to 

the obligations and restrictions stated for each. 

  (3) Institutions of higher education eligible to receive education funding as a component 

of recruiting incentives created pursuant to item (C) of this section provision shall not be 

excluded from participation in Teaching Fellows Program. 

  (4) Any incentives requiring individuals to relocate into an eligible district to provide 

instructional services shall not be made available to individuals providing instructional services 

in other eligible districts. 

 (C) Pursuant to item (A), CERRA shall develop a set of incentives including, but not limited 

to, salary supplements, education subsidies, loan forgiveness, professional development, and 

mentorship to be provided to classroom educators that offer instructional services in eligible 

districts and shall provide incentive options for eligible individuals at all stages of their careers, 

including high-school and college or university students interested in entering the teaching 

profession and including individuals entering the field through an alternative certification 
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pathway to include, but not limited to, PACE, ABCTE, Teach for American, and CATE 

Work-Based Certification.  Funds appropriated to CERRA may not be used to cover the costs or 

fees associated with the hiring of international teachers including, but not limited to, visa 

application requirements, salaries, and any other expenses related to relocation. 

 At a minimum, the incentives shall include: 

  (1) Development of a program for forgiveness of undergraduate student loans, not to 

exceed $5,000 per year, for up to 7 years, for teachers participating in this incentive that achieve 

certification through an alternative pathway or who have a loan from an institution other than 

the South Carolina Student Loan Corporation or program other than the South Carolina Teachers 

Loan Program. 

  (2) Development of a forgivable loan program for individuals pursuing graduate 

coursework in furtherance of a teaching career, including enrollment in graduate-level 

coursework necessary to seek additional credentialing or certification relevant to the 

participant’s teaching practice, or individuals seeking an alternative pathway to certification as 

a teacher. 

  (3) Support for the establishment and maintenance of a teaching mentorship program, 

including salary supplements for teaching mentors not to exceed $2,500 per year. 

  (4) Other technical support and recruiting incentives as developed by CERRA in 

conjunction with the Department of Education and the Education Oversight Committee 

consistent with the objectives of this section. 

 (D) In addition to eligibility and application requirements, CERRA shall develop a process 

for recovering an amount equal to the incentives given to individual participants who fail to 

comply with the obligations associated with a relevant incentive in which they participate 

including, but not limited to, failure to complete a prescribed course of study, failure to obtain a 

relevant certification or licensure upon completion of a course of study, or failure to provide 

instructional services in an eligible district for a prescribed period of time.   

 (E) CERRA shall report by July thirty-first of the current fiscal year to the Governor, 

President of the Senate, and Speaker of the House on the incentives developed pursuant to item 

(C) of this proviso and make recommendations for attracting and retaining high quality teachers 

in rural and underserved districts.  The report shall contain at a minimum eligibility requirements 

and application processes for districts and individuals, descriptions of and proposed budgets for 

each incentive program and an analysis of the number and demographics of individuals 

potentially eligible for each. 

 (F) Funds appropriated or transferred for use in the Rural Teacher Recruiting Incentive may 

be carried forward from prior fiscal years and used for the same purpose. 

 (G) The Education Oversight Committee is required to complete an evaluation of the impact 

of the funds and incentives related to the Rural Teacher Recruiting Incentive. A completed 

evaluation is due to the House Ways and Means Committee, the House Education Committee, 

the Senate Finance Committee, the Senate Education Committee, and the Governor’s Office no 

later than December 15 of the current fiscal year by June 30, 2026. 


